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" World Bank: Gender Data Portal
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https://genderdata.worldbank.org/regions/middle-east-north-africa/
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2 World Economic Forum: Global Gender Gap Index Report 2022

3 International Labor Organization: Building Forward Fairer: Women's rights to work and at work at the core of the COVID-19 recovery
2021

3 2023 4151 | gDl —6 pLoDl JI @upbllg ...éwsoll 810l @blg | Ulwluw goslo


https://www3.weforum.org/docs/WEF_GGGR_2022.pdf
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4 PWC: Women in Work: Insights from the MENA Region, 2019
5 Heidrick & Struggles: Route to the Top 2022
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https://www.pwc.com/m1/en/publications/documents/women-in-work-index.pdf
https://www.heidrick.com/-/media/heidrickcom/publications-and-reports/route-to-the-top-2022_final_with-updated-practice-page.pdf
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